P/AAYA

PARTNERSHIP TO ADVANCE YOUTH APPRENTICESHIP

Youth apprenticeship is a strategy for building a more inclusive economy by creating affordable, reliable, and equitable
pathways from high school to good jobs and college degrees. Apprenticeship connects the learning needs of students with
the talent needs of industry.

The Partnership to Advance Youth Apprenticeship (PAYA) is a multi-year initiative that will support efforts in states and cities
to expand access to high-quality apprenticeship opportunities for high school age youth by:

= Improving public awareness of high-quality youth apprenticeship and advancing understanding of how well such
programs serve students, employers, and communities.

= Disseminating better information about the conditions and strategies necessary for success and sustainability of
youth apprenticeship partnerships.

= Supporting more high-quality, scalable youth apprenticeship partnerships that better serve participating
employers, students, and communities.

New America convenes and mobilizes the expertise, experience, and collective networks of the PAYA National Partners:
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YOUTH APPRENTICESHIP: Strengthening the Link Between Education and Economic Mobility

- WHAT IS A YOUTH APPRENTICESHIP?

‘ { Apprenticeship is a proven education and workforce strategy that combines
paid, structured on-the-job training with related, classroom learning. A youth
apprenticeship is a structured, work-based learning program designed to start
when apprentices are in high school. High-quality youth apprenticeship programs
are built on partnerships that include employers, high schools, and providers of
postsecondary education, most often a community college. High-quality youth
3 apprenticeship programs include the following four core elements:

= Paid, on-the-job learning
under the supervision of
skilled employee mentors

= Related, classroom-based
instruction

= Ongoing assessment against established

skills and competency standards

= Culmination in a portable, industry-

recognized credential and
postsecondary credit




PRINCIPLES FOR HIGH-QUALITY YOUTH APPRENTICESHIP

Youth apprenticeship programs are growing in states and communities across the country. In 2016, Colorado launched a
statewide initiative to increase the number of youth apprentices to 20,000 within 10 years. In South Carolina, the number of youth
apprenticeship programs has increased 42-fold since 2007. Meanwhile, states like Maryland, lllinois, and Kentucky have launched
pilots to establish and grow their own youth apprenticeship models. These inspiring efforts are evidence that youth apprenticeship
is as relevant today as it has been in decades and centuries past. But the landscape of youth apprenticeship is fragmented and
there is significant variation in program design and quality.

The vision of the Partnership is that youth apprenticeship will transform how the nation’s education system prepares young people
for careers and launches them into a successful adulthood. We believe apprenticeship can promote a more inclusive economy
while also meeting the needs of business.

To make this vision a reality, the PAYA National Partners developed a set of guiding principles for high-quality youth apprenticeship
to provide clear and common direction to the field. Grounded in research and experience, these principles are structured to be
both practical and aspirational. They provide clear guidance to industry, education, and community leaders, and state and local
policymakers, while at the same time setting a high-bar for program design, outcomes, and continuous improvement.

PRINCIPLES OUTCOMES

CAREER-ORIENTED

Learning is structured around knowledge,
skills, and competencies that lead to
careers with family-supporting wages.

e
EQUITABLE

Learning is accessible to every student,
with targeted supports for those adversely
impacted by long-standing inequities in
our education system and labor market.

S
PORTABLE

Learning leads to postsecondary
credentials and transferable college
credit that expand options for students.

e
ADAPTABLE

Learning is designed collaboratively to be
recognized and valued across an industry
or sector.

S
ACCOUNTABLE

Student, employer, and program
outcomes are monitored using transparent
metrics to support improvement.



Why Career-Oriented?

Why Equitable?

Why Portable?

THANK'YOU TO OUR FUNDERS

Why Adaptable?

Why Accountable?

WHAT'S NEXT?
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