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As the number of employers that engage young people in talent development strategies has
grown, so has the need for information about how employers can successfully open their
doors to those under the age of 18. While Federal Child Labor laws exist within the Fair
Labor Standards Act, state child labor laws and statutes should also be considered. This
table is a comprehensive resource that describes the child labor laws and workers’
compensation statutes for each state. The information within this table is intended to help
mitigate liability concerns related to youth employment.
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About Jobs for the Future

Jobs for the Future (JFF) drives transformation of the U.S. education and workforce

systems to achieve equitable economic advancement for all. www.jff.org

The content in this document is up to date in accordance with state regulations as of September
2023. Visit each state’s website for the latest regulations.
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Alabama

Alabama Child Labor
Law - Code of
Alabama, Section
25-8-1 to 25-8-15

Alabama Child Labor
Law Brochure

Alabama Child Labor
Law One Pager

Minors under the
age of 14 are
generally not
allowed to work, with
limited exceptions
for agricultural work
and newspaper
delivery. Minors
aged 14 and 15 are
allowed to work, but
only during certain
hours and in certain
jobs. Minors aged 16
and 17 are generally
subject to fewer
restrictions on their
work hours and job
duties.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 6 days a week,
but they cannot work
during school hours
or past 10:00 PM on
a school night. They
also must have at
least a 30-minute
break for every 5
consecutive hours of
work.

Minors aged 14 and
15 must obtain a
work permit from
their school or the
Department of Labor
before they can
begin working.

Alabama's youth
labor laws prohibit
minors from working
in certain hazardous
occupations,
including mining,
roofing, and
operating heavy
machinery.


http://www.jff.org/
https://law.justia.com/codes/alabama/2020/title-25/chapter-8/section-25-8-33/
https://law.justia.com/codes/alabama/2020/title-25/chapter-8/section-25-8-33/
https://law.justia.com/codes/alabama/2020/title-25/chapter-8/section-25-8-33/
https://law.justia.com/codes/alabama/2020/title-25/chapter-8/section-25-8-33/
https://labor.alabama.gov/docs/guides/UC_ChildLabor_ChildLaborBrochure.pdf
https://labor.alabama.gov/docs/guides/UC_ChildLabor_ChildLaborBrochure.pdf
https://labor.alabama.gov/docs/posters/childlaborlawposter_english.pdf
https://labor.alabama.gov/docs/posters/childlaborlawposter_english.pdf

Alaska

Alaska Statutes -

Chapter 23.10 -

Employment of
Minors

Summary of Alaska
Child Labor Law

Arizona

Arizona Youth Labor

Laws - Youth

Employment - Title
23, Article 3: 23-230

through 23-242

Minors under the
age of 14 are
generally not
permitted to work in
Alaska, except in
some limited
circumstances such
as in entertainment
or agriculture.
Minors aged 14 and
15 may work outside
of school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations.

Minors under the
age of 14 are
generally not
permitted to work in
Arizona, except in
some limited
circumstances such
as in entertainment
or agriculture.
Minors aged 14 and
15 may work outside
of school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations

Minors aged 16 and
17 may work up to 8
hours a day and up
to 40 hours a week,
but they cannot work
during school hours
or past 10:00 PM on
a school night. They
also must have at
least a 30-minute
break for every 5
consecutive hours of
work.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 30 hours a week
during the school
year. During the
summer, they can
work up to 40 hours
a week. They cannot
work past 10:30 PM
on a school night or
past midnight on
non-school nights.
They must also have
a 30-minute break
for every 5
consecutive hours of
work.

Minors aged 14 and
15 must obtain a
work permit from
their school or the
Department of Labor
before they can
begin working.

Minors aged 14 and
15 must obtain a
work permit from
their school or the
Department of Labor
before they can
begin working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.


https://law.justia.com/codes/alaska/2019/title-23/chapter-10/article-4/section-23-10-340/
https://law.justia.com/codes/alaska/2019/title-23/chapter-10/article-4/section-23-10-340/
https://law.justia.com/codes/alaska/2019/title-23/chapter-10/article-4/section-23-10-340/
https://law.justia.com/codes/alaska/2019/title-23/chapter-10/article-4/section-23-10-340/
https://labor.alaska.gov/lss/childlaw.htm
https://labor.alaska.gov/lss/childlaw.htm
https://www.azleg.gov/arsDetail/?title=23
https://www.azleg.gov/arsDetail/?title=23
https://www.azleg.gov/arsDetail/?title=23
https://www.azleg.gov/arsDetail/?title=23
https://www.azleg.gov/arsDetail/?title=23

Arkansas

Arkansas Code -
Title 11, Chapter 11 -
Child Labor

Minors under the
age of 14 are
generally not
permitted to work in
Arkansas, except in
some limited
circumstances such
as in entertainment
or agriculture.
Minors aged 14 and
15 may work outside
of school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations

Minors aged 16 and
17 may work up to 8
hours a day and up
to 48 hours a week
during non-school
weeks. During the
school year, they
can work up to 3
hours a day and up
to 23 hours a week.
They cannot work
past 10:00 PM on a
school night or
before 5:00 AM on a
school day. They
must also have a 30-
minute break for
every 5 consecutive
hours of work.

Minors aged 14 and
15 must obtain a
work permit from
their school or the
Department of Labor
before they can
begin working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.


https://www.labor.arkansas.gov/wp-content/uploads/Child_Labor-Rules-July-2-2020.pdf
https://www.labor.arkansas.gov/wp-content/uploads/Child_Labor-Rules-July-2-2020.pdf
https://www.labor.arkansas.gov/wp-content/uploads/Child_Labor-Rules-July-2-2020.pdf

California

California Labor

Code - Chapter 2 -

Employment of
Minors

Minors under the
age of 14 are
generally not
permitted to work in
California, except in
some limited
circumstances such
as in entertainment
or agriculture.
Minors aged 14 and
15 may work outside
of school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 may
work without a work
permit but cannot
work in hazardous
occupations.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 48 hours a week
during non-school
weeks. During the
school year, they
can work up to 4
hours a day and up
to 28 hours a week.
They cannot work
past 10:00 PM on a
school night or
before 5:00 AM on a
school day. They
must also have a 30-
minute break for
every 5 consecutive
hours of work.

Minors aged 14 and

15 must obtain a
work permit from
their school or the
Department of
Education before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.


https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=2.&article=

Colorado

2020 Colorado
Revised Statutes
Title 8 - Labor And

Industry Article 12.
Colorado Youth

Employment
Opportunity Act

Colorado Youth Law

Minors under the
age of 14 are
generally not
permitted to work in
Colorado, except in
some limited
circumstances such
as in entertainment
or agriculture.
Minors aged 14 and
15 may work outside
of school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 may
work without a work
permit but cannot
work in hazardous
occupations.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 40 hours a week
during non-school
weeks. During the
school year, they
can work up to 4
hours a day and up
to 28 hours a week.
They cannot work
past 9:00 PM on a
school night or
before 5:00 AM on a
school day. They
must also have a 30-
minute break for
every 5 consecutive
hours of work.

Minors aged 14 and
15 must obtain a
work permit from
their school or the
Department of Labor
and Employment
before they can
begin working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.


https://law.justia.com/codes/colorado/2020/title-8/article-12/
https://law.justia.com/codes/colorado/2020/title-8/article-12/
https://law.justia.com/codes/colorado/2020/title-8/article-12/
https://law.justia.com/codes/colorado/2020/title-8/article-12/
https://law.justia.com/codes/colorado/2020/title-8/article-12/
https://law.justia.com/codes/colorado/2020/title-8/article-12/
https://law.justia.com/codes/colorado/2020/title-8/article-12/
https://cdle.colorado.gov/youth-law

Connecticut

Connecticut General
Statutes - Title 31
Chapter 557 -

Employment of
Minors

Connecticut
Department of Labor
- Child Labor Laws

Minors under the
age of 16 are
generally not
permitted to work in
Connecticut, except
in some limited
circumstances such
as in entertainment
or agriculture.
Minors aged 16 and
17 may work without
a work permit but
cannot work in
hazardous
occupations.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 48 hours a week
during non-school
weeks. During the
school year, they
can work up to 6
hours a day and up
to 32 hours a week.
They cannot work
past 11:00 PM on a
school night or
before 6:00 AM on a
school day. They
must also have a 30-
minute break for
every 5 consecutive
hours of work.

Minors aged 16 and
17 do not need to
obtain a work permit
in Connecticut.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.


https://www.cga.ct.gov/current/pub/chap_557.htm
https://www.cga.ct.gov/current/pub/chap_557.htm
https://www.cga.ct.gov/current/pub/chap_557.htm
https://www.cga.ct.gov/current/pub/chap_557.htm
https://www.cga.ct.gov/current/pub/chap_557.htm
https://www.ctdol.state.ct.us/wgwkstnd/employminors.htm
https://www.ctdol.state.ct.us/wgwkstnd/employminors.htm
https://www.ctdol.state.ct.us/wgwkstnd/employminors.htm

Delaware

Delaware Code -

Title 19, Chapter 9 -

Employment of
Minors

Delaware
Department of Labor
- Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
Delaware, except in
some limited
circumstances such
as in entertainment
or delivering
newspapers. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 may
work without a work
permit but cannot
work in hazardous
occupations.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 48 hours a week
during non-school
weeks. During the
school year, they
can work up to 3
hours a day and up
to 18 hours a week.
They cannot work
past 11:00 PM on a
school night or
before 6:00 AM on a
school day. They
must also have a 30-
minute break for
every 5 consecutive
hours of work.

Minors aged 14 and

15 must obtain a
work permit from
their school or the
Division of Labor
Standards before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.


https://delcode.delaware.gov/title19/c009/
https://delcode.delaware.gov/title19/c009/
https://delcode.delaware.gov/title19/c009/
https://delcode.delaware.gov/title19/c009/
https://labor.delaware.gov/divisions/industrial-affairs/wage-hour/child-labor/#:~:text=The%20minimum%20age%20for%20employment,when%20a%20minor%20changes%20employers.
https://labor.delaware.gov/divisions/industrial-affairs/wage-hour/child-labor/#:~:text=The%20minimum%20age%20for%20employment,when%20a%20minor%20changes%20employers.
https://labor.delaware.gov/divisions/industrial-affairs/wage-hour/child-labor/#:~:text=The%20minimum%20age%20for%20employment,when%20a%20minor%20changes%20employers.

Florida

Florida Statutes -
Title XXXI, Chapter
450 - Employment of
Minors

Florida Child Labor
Laws

Minors under the
age of 14 are
generally not
permitted to work in
Florida, except in
some limited
circumstances such
as in entertainment
or delivering
newspapers. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 may
work without a work
permit but cannot
work in hazardous
occupations.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 30 hours a week
during non-school
weeks. During the
school year, they
can work up to 3
hours a day and up
to 15 hours a week.
They cannot work
past 11:00 PM on a
school night or
before 6:30 AM on a
school day. They
must also have a 30-
minute break for
every 4 consecutive
hours of work.

Minors aged 14 and

15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.


https://www.flsenate.gov/Laws/Statutes/2020/0450.012
https://www.flsenate.gov/Laws/Statutes/2020/0450.012
https://www.flsenate.gov/Laws/Statutes/2020/0450.012
https://www.flsenate.gov/Laws/Statutes/2020/0450.012
https://www.employmentlawhandbook.com/employment-and-labor-laws/states/florida/wage-and-hour/child-labor/
https://www.employmentlawhandbook.com/employment-and-labor-laws/states/florida/wage-and-hour/child-labor/

Georgia

Georgia Laws and
Rules Regulating

Employment of
Children

Reference:
Georgia Department
of Labor - Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
Georgia, except in
some limited
circumstances such
as in entertainment
or delivering
newspapers. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 may
work without a work
permit but cannot
work in hazardous
occupations.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 40 hours a week
during non-school
weeks. During the
school year, they
can work up to 3
hours a day and up
to 18 hours a week.
They cannot work
past 11:00 PM on a
school night or
before 6:00 AM on a
school day. They
must also have a 30-
minute break for
every 5 consecutive
hours of work.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=d8e44fec-6bde-4a0c-beec-03d8533263c7&nodeid=ABNAAB&nodepath=%2FROOT%2FABN%2FABNAAB&level=2&haschildren=&populated=false&title=TITLE+39+Minors&config=00JAA1MDBlYzczZi1lYjFlLTQxMTgtYWE3OS02YTgyOGM2NWJlMDYKAFBvZENhdGFsb2feed0oM9qoQOMCSJFX5qkd&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A6348-FY21-DYB7-W410-00008-00&ecomp=8gf5kkk&prid=6b7be421-db58-46f9-a3ff-921a169f48be
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=d8e44fec-6bde-4a0c-beec-03d8533263c7&nodeid=ABNAAB&nodepath=%2FROOT%2FABN%2FABNAAB&level=2&haschildren=&populated=false&title=TITLE+39+Minors&config=00JAA1MDBlYzczZi1lYjFlLTQxMTgtYWE3OS02YTgyOGM2NWJlMDYKAFBvZENhdGFsb2feed0oM9qoQOMCSJFX5qkd&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A6348-FY21-DYB7-W410-00008-00&ecomp=8gf5kkk&prid=6b7be421-db58-46f9-a3ff-921a169f48be
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=d8e44fec-6bde-4a0c-beec-03d8533263c7&nodeid=ABNAAB&nodepath=%2FROOT%2FABN%2FABNAAB&level=2&haschildren=&populated=false&title=TITLE+39+Minors&config=00JAA1MDBlYzczZi1lYjFlLTQxMTgtYWE3OS02YTgyOGM2NWJlMDYKAFBvZENhdGFsb2feed0oM9qoQOMCSJFX5qkd&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A6348-FY21-DYB7-W410-00008-00&ecomp=8gf5kkk&prid=6b7be421-db58-46f9-a3ff-921a169f48be
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=d8e44fec-6bde-4a0c-beec-03d8533263c7&nodeid=ABNAAB&nodepath=%2FROOT%2FABN%2FABNAAB&level=2&haschildren=&populated=false&title=TITLE+39+Minors&config=00JAA1MDBlYzczZi1lYjFlLTQxMTgtYWE3OS02YTgyOGM2NWJlMDYKAFBvZENhdGFsb2feed0oM9qoQOMCSJFX5qkd&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A6348-FY21-DYB7-W410-00008-00&ecomp=8gf5kkk&prid=6b7be421-db58-46f9-a3ff-921a169f48be
https://dol.georgia.gov/child-labor-work-hour-restrictions
https://dol.georgia.gov/child-labor-work-hour-restrictions
https://dol.georgia.gov/child-labor-work-hour-restrictions

Hawaii

Hawaii Revised
Statutes - Chapter
390 - Employment of
Minors

State of Hawaii Child

Labor Wages

Minors under the
age of 14 are
generally not
permitted to work in
Hawaii, except in
some limited
circumstances such
as in entertainment
or delivering
newspapers. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 may
work without a work
permit but cannot
work in hazardous
occupations.

Minors aged 16 and
17 may work up to 9
hours a day and up
to 40 hours a week
during non-school
weeks. During the
school year, they
can work up to 3
hours a day and up
to 18 hours a week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day. They
must also have a 30-
minute break for
every 5 consecutive
hours of work.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0390/HRS_0390-.htm
https://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0390/HRS_0390-.htm
https://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0390/HRS_0390-.htm
https://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0390/HRS_0390-.htm
https://labor.hawaii.gov/wsd/child-labor/
https://labor.hawaii.gov/wsd/child-labor/

Idaho

Idaho Code - Title

44, Chapter 13 -

Employment of
Minors

Idaho Youth Labor
Laws

Minors under the
age of 14 are
generally not
permitted to work in
Idaho, except in
some limited
circumstances such
as in entertainment
or delivering
newspapers. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 may
work without a work
permit but cannot
work in hazardous
occupations.

Minors aged 16 and
17 may work up to 9
hours a day and up
to 54 hours a week
during non-school
weeks. During the
school year, they
can work up to 3
hours a day and up
to 18 hours a week.
They cannot work
past 10:00 PM on a
school night or
before 5:00 AM on a
school day. They
must also have a 30-
minute break for
every 5 consecutive
hours of work.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://legislature.idaho.gov/statutesrules/idstat/Title44/T44CH13/
https://legislature.idaho.gov/statutesrules/idstat/Title44/T44CH13/
https://legislature.idaho.gov/statutesrules/idstat/Title44/T44CH13/
https://legislature.idaho.gov/statutesrules/idstat/Title44/T44CH13/
https://www.minimum-wage.org/idaho/child-labor-laws
https://www.minimum-wage.org/idaho/child-labor-laws

lllinois

lllinois Compiled
Statutes - Chapter

820, Employment -
Child Labor Law

Reference:

lllinois Department of
Labor - Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
lllinois, except in
some limited
circumstances such
as in entertainment
or delivering
newspapers. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 may
work without a work
permit but cannot
work in hazardous
occupations.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 48 hours a week
during non-school
weeks. During the
school year, they
can work up to 3
hours a day and up
to 18 hours a week.
They cannot work
past 10:00 PM on a
school night or

before 7:00 AM on a

school day. They

must also have a 30-

minute break for
every 5 consecutive
hours of work.

Minors aged 14 and

15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2418&ChapterID=68
https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2418&ChapterID=68
https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2418&ChapterID=68
https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2418&ChapterID=68
https://labor.illinois.gov/laws-rules/fls/child-labor-law.html
https://labor.illinois.gov/laws-rules/fls/child-labor-law.html
https://labor.illinois.gov/laws-rules/fls/child-labor-law.html

Indiana

Indiana Code - Title
22, Article 2, Chapter
18.1 - Employment of
Minors

Indiana Department
of Labor - Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
Indiana, except in
some limited
circumstances such
as in entertainment
or delivering
newspapers. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 may
work without a work
permit but cannot
work in hazardous
occupations.

Minors aged 16 and
17 may work up to 8
hours a day and up
to 30 hours a week
during school
weeks. During non-
school weeks, they
can work up to 8
hours a day and up
to 40 hours a week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day. They
must also have a 30-
minute break for
every 5 consecutive
hours of work.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://iga.in.gov/legislative/laws/2021/ic/titles/022/articles/002/chapters/014/#22-2-18.1
https://iga.in.gov/legislative/laws/2021/ic/titles/022/articles/002/chapters/014/#22-2-18.1
https://iga.in.gov/legislative/laws/2021/ic/titles/022/articles/002/chapters/014/#22-2-18.1
https://iga.in.gov/legislative/laws/2021/ic/titles/022/articles/002/chapters/014/#22-2-18.1
https://www.in.gov/dol/youth-employment/youth-employment-home/
https://www.in.gov/dol/youth-employment/youth-employment-home/
https://www.in.gov/dol/youth-employment/youth-employment-home/

lowa

lowa Code - Chapter
92 - Child Labor

lowa - Youth
Employment

Minors under the
age of 14 are
generally not
permitted to work in
lowa, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 8 hours per day
on non-school days.
During a school
week, they cannot
work more than 18
hours. During non-
school weeks, they
cannot work more
than 40 hours.
Minors aged 16 and
17 may work up to 8
hours per day and
up to 40 hours per
week during non-
school weeks.
During a school
week, they cannot
work more than 28
hours. They cannot
work past 10:00 PM
on a school night or
before 7:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.legis.iowa.gov/docs/code/2021/92.pdf
https://www.legis.iowa.gov/docs/code/2021/92.pdf
https://www.policy.iastate.edu/policy/child
https://www.policy.iastate.edu/policy/child

Kansas

Kansas Statutes -
Chapter 38, Article 6

- Employment of
Minors

Kansas Department
of Labor - Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
Kansas, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 8 hours per day
on non-school days.
During a school
week, they cannot
work more than 18
hours. During non-
school weeks, they
cannot work more
than 40 hours.
Minors aged 16 and
17 may work up to 8
hours per day and
up to 48 hours per
week. They cannot
work past 10:00 PM
on a school night or

before 7:00 AM on a

school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.

16


https://law.justia.com/codes/kansas/2020/chapter-38/article-6/
https://law.justia.com/codes/kansas/2020/chapter-38/article-6/
https://law.justia.com/codes/kansas/2020/chapter-38/article-6/
https://law.justia.com/codes/kansas/2020/chapter-38/article-6/
https://www.dol.ks.gov/-/child-labor-laws
https://www.dol.ks.gov/-/child-labor-laws
https://www.dol.ks.gov/-/child-labor-laws

Kentucky

Kentucky Revised

Statutes - Chapter
339 - Child Labor

Kentucky Labor
Cabinet - Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
Kentucky, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 8 hours per day
on non-school days.
During a school
week, they cannot
work more than 18
hours. During non-
school weeks, they
cannot work more
than 40 hours.
Minors aged 16 and
17 may work up to 8
hours per day and
up to 40 hours per
week. They cannot
work past 10:00 PM
on a school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://apps.legislature.ky.gov/law/statutes/chapter.aspx?id=39100
https://apps.legislature.ky.gov/law/statutes/chapter.aspx?id=39100
https://apps.legislature.ky.gov/law/statutes/chapter.aspx?id=39100
https://labor.ky.gov/Documents/KY%20Child%20Labor%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20Child%20Labor%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20Child%20Labor%20Poster%20English.pdf

Louisiana

Louisiana Revised
Statutes - Title 23

Chapter 2 - Child
Labor Law

Louisiana Workforce

Commission - Youth
Employment

Minors under the
age of 14 are
generally not
permitted to work in
Louisiana, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 8 hours per day
on non-school days.
During a school
week, they cannot
work more than 18
hours. During non-
school weeks, they
cannot work more
than 40 hours.
Minors aged 16 and
17 may work up to 8
hours per day and
up to 40 hours per
week. They cannot
work past 9:00 PM
on a school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.laworks.net/Downloads/Posters/PRPosters/Minor_Labor_Law_color.pdf
https://www.laworks.net/Downloads/Posters/PRPosters/Minor_Labor_Law_color.pdf
https://www.laworks.net/Downloads/Posters/PRPosters/Minor_Labor_Law_color.pdf
https://www.laworks.net/Downloads/Posters/PRPosters/Minor_Labor_Law_color.pdf
https://www.laworks.net/Downloads/WFD/EmploymentOfMinors.pdf
https://www.laworks.net/Downloads/WFD/EmploymentOfMinors.pdf
https://www.laworks.net/Downloads/WFD/EmploymentOfMinors.pdf

Maine

Maine Revised
Statutes - Title 26, -

Employment of
Minors

Maine Department of
Labor - Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
Maine, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:15 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.maine.gov/labor/docs/2019/laborlaws/childlabornov2019.pdf
https://www.maine.gov/labor/docs/2019/laborlaws/childlabornov2019.pdf
https://www.maine.gov/labor/docs/2019/laborlaws/childlabornov2019.pdf
https://www.maine.gov/labor/docs/2019/laborlaws/childlabornov2019.pdf
https://www.maine.gov/labor/labor_laws/minorsguide/
https://www.maine.gov/labor/labor_laws/minorsguide/
https://www.maine.gov/labor/labor_laws/minorsguide/

Maryland

Maryland Code -
Labor and

Employment, Title 3,
Subtitle 2 -

Employment of
Minors

Maryland
Department of Labor

- Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
Maryland, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 8 hours per day
on non-school days.
During a school
week, they cannot
work more than 18
hours. During non-
school weeks, they
cannot work more
than 40 hours.
Minors aged 16 and
17 may work up to 8
hours per day and
up to 48 hours per
week. They cannot
work past 10:00 PM
on a school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://law.justia.com/codes/maryland/2021/labor-and-employment/title-3/subtitle-2/
https://law.justia.com/codes/maryland/2021/labor-and-employment/title-3/subtitle-2/
https://law.justia.com/codes/maryland/2021/labor-and-employment/title-3/subtitle-2/
https://law.justia.com/codes/maryland/2021/labor-and-employment/title-3/subtitle-2/
https://law.justia.com/codes/maryland/2021/labor-and-employment/title-3/subtitle-2/
https://law.justia.com/codes/maryland/2021/labor-and-employment/title-3/subtitle-2/
https://www.dllr.state.md.us/labor/wages/empm.shtml
https://www.dllr.state.md.us/labor/wages/empm.shtml
https://www.dllr.state.md.us/labor/wages/empm.shtml

Massachusetts

Massachusetts
General Laws -
Chapter 149, Section

56-105 -

Employment of
Minors

Massachusetts

Attorney General -
Child Labor

Minors under the
age of 14 are
generally not
permitted to work in
Massachusetts,
except for certain
jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 9 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:30 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter149
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter149
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter149
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter149
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter149
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter149
https://www.mass.gov/service-details/massachusetts-laws-regulating-minors-work-hours
https://www.mass.gov/service-details/massachusetts-laws-regulating-minors-work-hours
https://www.mass.gov/service-details/massachusetts-laws-regulating-minors-work-hours

Michigan

Michigan Compiled
Laws - Chapter 409 -

Employment of
Minors

Michigan Department
of Labor and

Economic

Opportunity - Youth

Employment
Standards

Minors under the
age of 14 are
generally not
permitted to work in
Michigan, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 8 hours per day
on non-school days.
During a school
week, they cannot
work more than 18
hours. During non-
school weeks, they
cannot work more
than 40 hours.
Minors aged 16 and
17 may work up to 8
hours per day and
up to 48 hours per
week. They cannot
work past 10:30 PM
on a school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://codes.findlaw.com/mi/chapter-409-youth-employment/mi-comp-laws-409-111.html
https://codes.findlaw.com/mi/chapter-409-youth-employment/mi-comp-laws-409-111.html
https://codes.findlaw.com/mi/chapter-409-youth-employment/mi-comp-laws-409-111.html
https://codes.findlaw.com/mi/chapter-409-youth-employment/mi-comp-laws-409-111.html
https://www.michigan.gov/leo/bureaus-agencies/ber/wage-and-hour/youth-employment-standards-act-yesa
https://www.michigan.gov/leo/bureaus-agencies/ber/wage-and-hour/youth-employment-standards-act-yesa
https://www.michigan.gov/leo/bureaus-agencies/ber/wage-and-hour/youth-employment-standards-act-yesa
https://www.michigan.gov/leo/bureaus-agencies/ber/wage-and-hour/youth-employment-standards-act-yesa
https://www.michigan.gov/leo/bureaus-agencies/ber/wage-and-hour/youth-employment-standards-act-yesa
https://www.michigan.gov/leo/bureaus-agencies/ber/wage-and-hour/youth-employment-standards-act-yesa

Minnesota

Minnesota Statutes -

Chapter 181A -

Employment of
Minors

Minnesota
Department of Labor
and Industry - Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
Minnesota, except
for certain jobs such
as delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 11:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.revisor.mn.gov/statutes/cite/181A
https://www.revisor.mn.gov/statutes/cite/181A
https://www.revisor.mn.gov/statutes/cite/181A
https://www.revisor.mn.gov/statutes/cite/181A
https://www.dli.mn.gov/business/employment-practices/child-labor-faqs
https://www.dli.mn.gov/business/employment-practices/child-labor-faqs
https://www.dli.mn.gov/business/employment-practices/child-labor-faqs
https://www.dli.mn.gov/business/employment-practices/child-labor-faqs

Mississippi

Mississippi Code -
Title 71, Chapter 1 -

Employment of
Minors

Mississippi State
Employment of
Minors

Minors under the
age of 14 are
generally not
permitted to work in
Mississippi, except
for certain jobs such
as delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://law.justia.com/codes/mississippi/2019/title-71/chapter-1/
https://law.justia.com/codes/mississippi/2019/title-71/chapter-1/
https://law.justia.com/codes/mississippi/2019/title-71/chapter-1/
https://law.justia.com/codes/mississippi/2019/title-71/chapter-1/
https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/mississippi-hiring-minors.aspx#:~:text=Minors%20aged%2016%20and%2017,are%20no%20restrictions%20on%20nightwork.
https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/mississippi-hiring-minors.aspx#:~:text=Minors%20aged%2016%20and%2017,are%20no%20restrictions%20on%20nightwork.
https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/mississippi-hiring-minors.aspx#:~:text=Minors%20aged%2016%20and%2017,are%20no%20restrictions%20on%20nightwork.

Missouri

Missouri Revised
Statutes - Chapter
294 - Employment of
Minors

Reference:

Missouri Department
of Labor and
Industrial Relations -

Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
Missouri, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 8 hours per day
on non-school days.
During a school
week, they cannot
work more than 18
hours. During non-
school weeks, they
cannot work more
than 40 hours.
Minors aged 16 and
17 may work up to 8
hours per day and
up to 48 hours per
week. They cannot
work past 10:00 PM
on a school night or

before 6:00 AM on a

school day.

Minors aged 14 and

15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://revisor.mo.gov/main/OneChapter.aspx?chapter=294
https://revisor.mo.gov/main/OneChapter.aspx?chapter=294
https://revisor.mo.gov/main/OneChapter.aspx?chapter=294
https://revisor.mo.gov/main/OneChapter.aspx?chapter=294
https://labor.mo.gov/dls/youth-employment
https://labor.mo.gov/dls/youth-employment
https://labor.mo.gov/dls/youth-employment
https://labor.mo.gov/dls/youth-employment

Montana

Montana Code
Annotated - Title 39,
Chapter 2, Part 1 -

Employment of
Minors

Reference:

Montana Department
of Labor and Industry
- Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
Montana, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://law.justia.com/codes/montana/2022/title-41/chapter-2/part-1/
https://law.justia.com/codes/montana/2022/title-41/chapter-2/part-1/
https://law.justia.com/codes/montana/2022/title-41/chapter-2/part-1/
https://law.justia.com/codes/montana/2022/title-41/chapter-2/part-1/
https://law.justia.com/codes/montana/2022/title-41/chapter-2/part-1/
https://erd.dli.mt.gov/labor-standards/child-labor-law/child-labor-law-reference-guide
https://erd.dli.mt.gov/labor-standards/child-labor-law/child-labor-law-reference-guide
https://erd.dli.mt.gov/labor-standards/child-labor-law/child-labor-law-reference-guide

Nebraska

Nebraska Revised
Statutes - Chapter
48, Article 12 -

Employment of
Minors

Reference:
Nebraska
Department of Labor
- Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
Nebraska, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 8 hours per day
on non-school days.
During a school
week, they cannot
work more than 18
hours. During non-
school weeks, they
cannot work more
than 40 hours.
Minors aged 16 and
17 may work up to 8
hours per day and
up to 48 hours per
week. They cannot
work past 10:00 PM
on a school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.education.ne.gov/workplace-experiences/child-labor-laws/
https://www.education.ne.gov/workplace-experiences/child-labor-laws/
https://www.education.ne.gov/workplace-experiences/child-labor-laws/
https://www.education.ne.gov/workplace-experiences/child-labor-laws/
https://www.education.ne.gov/workplace-experiences/child-labor-laws/
https://dol.nebraska.gov/LaborStandards/WorkerRights/EmploymentOfMinors
https://dol.nebraska.gov/LaborStandards/WorkerRights/EmploymentOfMinors
https://dol.nebraska.gov/LaborStandards/WorkerRights/EmploymentOfMinors

Nevada

Nevada Revised
Statutes - Title 53
Chapter 609 -

Employment of
Minors

Reference:
Nevada Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
Nevada, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 7:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.leg.state.nv.us/nrs/NRS-609.html
https://www.leg.state.nv.us/nrs/NRS-609.html
https://www.leg.state.nv.us/nrs/NRS-609.html
https://www.leg.state.nv.us/nrs/NRS-609.html
https://www.leg.state.nv.us/nrs/NRS-609.html
https://legalbeagle.com/13661608-nevada-child-labor-laws.html
https://legalbeagle.com/13661608-nevada-child-labor-laws.html

New Hampshire

New Hampshire
Revised Statutes -

Title XXIll, Chapter
276-A - Employment
of Minors

Reference:

New Hampshire
Department of Labor
- Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
New Hampshire,
except for certain
jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://law.justia.com/codes/new-hampshire/2022/
https://law.justia.com/codes/new-hampshire/2022/
https://law.justia.com/codes/new-hampshire/2022/
https://law.justia.com/codes/new-hampshire/2022/
https://law.justia.com/codes/new-hampshire/2022/
https://www.nh.gov/labor/inspection/wage-hour/youth-employment.htm
https://www.nh.gov/labor/inspection/wage-hour/youth-employment.htm
https://www.nh.gov/labor/inspection/wage-hour/youth-employment.htm

New Jersey

New Jersey Statutes

- Title 34, Chapter 2 -

Employment of
Minors

Reference:

New Jersey
Department of Labor
and Workforce
Development - Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
New Jersey, except
for certain jobs such
as delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.nj.gov/labor/wageandhour/tools-resources/laws/childlaborlaws.shtml
https://www.nj.gov/labor/wageandhour/tools-resources/laws/childlaborlaws.shtml
https://www.nj.gov/labor/wageandhour/tools-resources/laws/childlaborlaws.shtml
https://www.nj.gov/labor/wageandhour/tools-resources/laws/childlaborlaws.shtml
https://www.nj.gov/labor/youngworkers/
https://www.nj.gov/labor/youngworkers/
https://www.nj.gov/labor/youngworkers/
https://www.nj.gov/labor/youngworkers/
https://www.nj.gov/labor/youngworkers/

New Mexico

New Mexico Statutes

- Chapter 50, Article

6 - Employment of
Minors

Reference:

New Mexico
Department of
Workforce Solutions
- Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
New Mexico, except
for certain jobs such
as delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://nmonesource.com/nmos/nmsa/en/item/4420/index.do#!fragment/zoupio-_Toc113870310/BQCwhgziBcwMYgK4DsDWszIQewE4BUBTADwBdoAvbRABwEtsBaAfX2zgEYOBmADgHYADNw6CAlABpk2UoQgBFRIVwBPaAHJ1EiITC4Ei5Ws3bd+kAGU8pAEJqASgFEAMo4BqAQQByAYUcTSMAAjaFJ2MTEgA
https://nmonesource.com/nmos/nmsa/en/item/4420/index.do#!fragment/zoupio-_Toc113870310/BQCwhgziBcwMYgK4DsDWszIQewE4BUBTADwBdoAvbRABwEtsBaAfX2zgEYOBmADgHYADNw6CAlABpk2UoQgBFRIVwBPaAHJ1EiITC4Ei5Ws3bd+kAGU8pAEJqASgFEAMo4BqAQQByAYUcTSMAAjaFJ2MTEgA
https://nmonesource.com/nmos/nmsa/en/item/4420/index.do#!fragment/zoupio-_Toc113870310/BQCwhgziBcwMYgK4DsDWszIQewE4BUBTADwBdoAvbRABwEtsBaAfX2zgEYOBmADgHYADNw6CAlABpk2UoQgBFRIVwBPaAHJ1EiITC4Ei5Ws3bd+kAGU8pAEJqASgFEAMo4BqAQQByAYUcTSMAAjaFJ2MTEgA
https://nmonesource.com/nmos/nmsa/en/item/4420/index.do#!fragment/zoupio-_Toc113870310/BQCwhgziBcwMYgK4DsDWszIQewE4BUBTADwBdoAvbRABwEtsBaAfX2zgEYOBmADgHYADNw6CAlABpk2UoQgBFRIVwBPaAHJ1EiITC4Ei5Ws3bd+kAGU8pAEJqASgFEAMo4BqAQQByAYUcTSMAAjaFJ2MTEgA
https://www.dws.state.nm.us/Child-Labor
https://www.dws.state.nm.us/Child-Labor
https://www.dws.state.nm.us/Child-Labor
https://www.dws.state.nm.us/Child-Labor

New York

New York State
Labor Law - Article 4

- Employment of
Minors

Reference:
New York State
Department of Labor

— Employment of
Minors

Minors under the
age of 14 are
generally not
permitted to work in
New York, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 7:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.nysenate.gov/legislation/laws/LAB/A4
https://www.nysenate.gov/legislation/laws/LAB/A4
https://www.nysenate.gov/legislation/laws/LAB/A4
https://www.nysenate.gov/legislation/laws/LAB/A4
https://dol.ny.gov/employment-minors
https://dol.ny.gov/employment-minors
https://dol.ny.gov/employment-minors
https://dol.ny.gov/employment-minors

North Carolina

North Carolina
General Statutes -
Chapter 95, Article

2A - Employment of
Children

Reference:

North Carolina
Department of Labor
- Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
North Carolina,
except for certain
jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 9:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.ncleg.net/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_95/Article_2A.pdf
https://www.ncleg.net/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_95/Article_2A.pdf
https://www.ncleg.net/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_95/Article_2A.pdf
https://www.ncleg.net/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_95/Article_2A.pdf
https://www.ncleg.net/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_95/Article_2A.pdf
https://www.labor.nc.gov/workplace-rights/youth-employment-rules
https://www.labor.nc.gov/workplace-rights/youth-employment-rules
https://www.labor.nc.gov/workplace-rights/youth-employment-rules

North Dakota

North Dakota
Century Code -
Chapter 34-12.2 -

Employment of
Minors

Reference:

North Dakota
Department of Labor
and Human Rights —
Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
North Dakota,
except for certain
jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.ndlegis.gov/cencode/t34c07.pdf
https://www.ndlegis.gov/cencode/t34c07.pdf
https://www.ndlegis.gov/cencode/t34c07.pdf
https://www.ndlegis.gov/cencode/t34c07.pdf
https://www.ndlegis.gov/cencode/t34c07.pdf
https://www.nd.gov/labor/wage-and-hour-topics/youth-employment
https://www.nd.gov/labor/wage-and-hour-topics/youth-employment
https://www.nd.gov/labor/wage-and-hour-topics/youth-employment
https://www.nd.gov/labor/wage-and-hour-topics/youth-employment

Ohio

Ohio Revised Code —

Chapter 4109 —

Employment of
Minors

Reference:
Ohio Dept of Job and

Family Services —
Youth Labor Laws

Minors under the
age of 14 are
generally not
permitted to work in
Ohio, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 9 hours per
day and up to 48
hours per week.
They cannot work
past 11:00 PM on a
school night or
before 7:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://codes.ohio.gov/ohio-revised-code/chapter-4109
https://codes.ohio.gov/ohio-revised-code/chapter-4109
https://codes.ohio.gov/ohio-revised-code/chapter-4109
https://codes.ohio.gov/ohio-revised-code/chapter-4109
https://jfs.ohio.gov/owd/wioa/Youth/Youth-Labor-Laws.stm
https://jfs.ohio.gov/owd/wioa/Youth/Youth-Labor-Laws.stm
https://jfs.ohio.gov/owd/wioa/Youth/Youth-Labor-Laws.stm

Oklahoma

Oklahoma Statutes -

Title 40, Chapter 6
Article 2 -

Employment of
Minors

Reference:
Oklahoma Child
Labor Laws

Minors under the
age of 14 are
generally not
permitted to work in
Oklahoma, except
for certain jobs such
as delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 9 hours per
day and up to 54
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://oksenate.gov/sites/default/files/2019-12/os40.pdf
https://oksenate.gov/sites/default/files/2019-12/os40.pdf
https://oksenate.gov/sites/default/files/2019-12/os40.pdf
https://oksenate.gov/sites/default/files/2019-12/os40.pdf
https://oksenate.gov/sites/default/files/2019-12/os40.pdf
https://oklahoma.gov/careertech/educators/work-based-learning/child-labor-laws.html
https://oklahoma.gov/careertech/educators/work-based-learning/child-labor-laws.html

Oregon

Oregon Revised
Statutes - Chapter
653 - Minimum
Wages; Employment
Conditions; Minors

Reference:

Oregon Bureau of
Labor and Industries
— Minor Workers

Minors under the
age of 14 are
generally not
permitted to work in
Oregon, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 9 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.oregonlegislature.gov/bills_laws/ors/ors653.html
https://www.oregonlegislature.gov/bills_laws/ors/ors653.html
https://www.oregonlegislature.gov/bills_laws/ors/ors653.html
https://www.oregonlegislature.gov/bills_laws/ors/ors653.html
https://www.oregonlegislature.gov/bills_laws/ors/ors653.html
https://www.oregon.gov/boli/employers/pages/minor-workers.aspx
https://www.oregon.gov/boli/employers/pages/minor-workers.aspx
https://www.oregon.gov/boli/employers/pages/minor-workers.aspx

Pennsylvania

Pennsylvania
Consolidated

Statutes - Title 43
Chapter 5
Subchapter C -

Employment of
Minors

Reference:

Pennsylvania Child
Labor Laws

Minors under the
age of 14 are
generally not
permitted to work in
Pennsylvania,
except for certain
jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 44 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 28
hours per week
during the school
year. During non-
school weeks, they
can work up to 48
hours per week.
They cannot work
past 11:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.

38


https://www.legis.state.pa.us/CFDOCS/LEGIS/LI/uconsCheck.cfm?txtType=HTM&yr=2012&sessInd=0&smthLwInd=0&act=0151.&CFID=341765195&CFTOKEN=69173171
https://www.legis.state.pa.us/CFDOCS/LEGIS/LI/uconsCheck.cfm?txtType=HTM&yr=2012&sessInd=0&smthLwInd=0&act=0151.&CFID=341765195&CFTOKEN=69173171
https://www.legis.state.pa.us/CFDOCS/LEGIS/LI/uconsCheck.cfm?txtType=HTM&yr=2012&sessInd=0&smthLwInd=0&act=0151.&CFID=341765195&CFTOKEN=69173171
https://www.legis.state.pa.us/CFDOCS/LEGIS/LI/uconsCheck.cfm?txtType=HTM&yr=2012&sessInd=0&smthLwInd=0&act=0151.&CFID=341765195&CFTOKEN=69173171
https://www.legis.state.pa.us/CFDOCS/LEGIS/LI/uconsCheck.cfm?txtType=HTM&yr=2012&sessInd=0&smthLwInd=0&act=0151.&CFID=341765195&CFTOKEN=69173171
https://www.legis.state.pa.us/CFDOCS/LEGIS/LI/uconsCheck.cfm?txtType=HTM&yr=2012&sessInd=0&smthLwInd=0&act=0151.&CFID=341765195&CFTOKEN=69173171
https://www.legis.state.pa.us/CFDOCS/LEGIS/LI/uconsCheck.cfm?txtType=HTM&yr=2012&sessInd=0&smthLwInd=0&act=0151.&CFID=341765195&CFTOKEN=69173171
https://www.dli.pa.gov/Individuals/Labor-Management-Relations/llc/child-labor/Pages/default.aspx
https://www.dli.pa.gov/Individuals/Labor-Management-Relations/llc/child-labor/Pages/default.aspx

Rhode Island

Rhode Island
General Laws - Title
28, Chapter 28-6 -

Employment of
Minors

Reference:
Rhode Island
Department of Labor

and Training — Child
Labor Laws

Minors under the
age of 14 are
generally not
permitted to work in
Rhode Island,
except for certain
jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 9 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://dlt.ri.gov/media/15631/download?language=en#:~:text=You%20must%20have%20Special%20Limited,you're%2014%20or%2015.&text=You%20may%20need%20a%20Certificate,you're%2016%20or%2017.&text=To%20get%20working%20papers%2C%20visit,%2C%20Passport%2C%20School%20Records).
https://dlt.ri.gov/media/15631/download?language=en#:~:text=You%20must%20have%20Special%20Limited,you're%2014%20or%2015.&text=You%20may%20need%20a%20Certificate,you're%2016%20or%2017.&text=To%20get%20working%20papers%2C%20visit,%2C%20Passport%2C%20School%20Records).
https://dlt.ri.gov/media/15631/download?language=en#:~:text=You%20must%20have%20Special%20Limited,you're%2014%20or%2015.&text=You%20may%20need%20a%20Certificate,you're%2016%20or%2017.&text=To%20get%20working%20papers%2C%20visit,%2C%20Passport%2C%20School%20Records).
https://dlt.ri.gov/media/15631/download?language=en#:~:text=You%20must%20have%20Special%20Limited,you're%2014%20or%2015.&text=You%20may%20need%20a%20Certificate,you're%2016%20or%2017.&text=To%20get%20working%20papers%2C%20visit,%2C%20Passport%2C%20School%20Records).
https://dlt.ri.gov/media/15631/download?language=en#:~:text=You%20must%20have%20Special%20Limited,you're%2014%20or%2015.&text=You%20may%20need%20a%20Certificate,you're%2016%20or%2017.&text=To%20get%20working%20papers%2C%20visit,%2C%20Passport%2C%20School%20Records).
https://dlt.ri.gov/regulation-and-safety/labor-standards/child-labor-laws
https://dlt.ri.gov/regulation-and-safety/labor-standards/child-labor-laws
https://dlt.ri.gov/regulation-and-safety/labor-standards/child-labor-laws
https://dlt.ri.gov/regulation-and-safety/labor-standards/child-labor-laws

South Carolina

South Carolina Code

of Laws - Title 41

Chapter 13, -

Employment of
Children and Youth

Reference:
South Carolina

Department of Labor,

Licensing and
Regulation - Youth
Employment

Minors under the
age of 14 are
generally not
permitted to work in
South Carolina,
except for certain
jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 11:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://www.scstatehouse.gov/code/t41c013.php
https://www.scstatehouse.gov/code/t41c013.php
https://www.scstatehouse.gov/code/t41c013.php
https://www.scstatehouse.gov/code/t41c013.php
https://www.scstatehouse.gov/code/t41c013.php
https://llr.sc.gov/wage/cll.aspx
https://llr.sc.gov/wage/cll.aspx
https://llr.sc.gov/wage/cll.aspx
https://llr.sc.gov/wage/cll.aspx
https://llr.sc.gov/wage/cll.aspx

South Dakota

South Dakota
Codified Laws
Title 60 - Labor and

Employment

Reference:

South Dakota Youth

Labor Laws

The minimum age to
work in most
industries in South
Dakota is 14.
However, individuals
who are 14 or 15
years old are subject
to certain restrictions
on the type of work
they can perform.

For individuals aged
14 and 15, work is
permitted outside
school hours and up
to 3 hours on school
days. They can work
up to 8 hours per
day and 40 hours
per week during
non-school weeks.
However, they are
prohibited from
working before 7
a.m. or after 7 p.m.,
except from June 1
through Labor Day,
when the evening
hour is extended to
9 p.m.

South Dakota does
not have specific
work permit
requirements for
minors. However,
employers may
request proof of age,
such as a birth
certificate or driver's
license, before
employing
individuals under 18.

There are strict
limitations on the
types of hazardous
jobs individuals
under 18 can
engage in. South
Dakota follows the
federal guidelines
provided by the Fair
Labor Standards Act
(FLSA) and the U.S.
Department of Labor
regarding prohibited
occupations for
minors.
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https://law.justia.com/codes/south-dakota/2019/title-60/chapter-12/
https://law.justia.com/codes/south-dakota/2019/title-60/chapter-12/
https://law.justia.com/codes/south-dakota/2019/title-60/chapter-12/
https://law.justia.com/codes/south-dakota/2019/title-60/chapter-12/
https://dlr.sd.gov/employment_laws/youth_employment.aspx
https://dlr.sd.gov/employment_laws/youth_employment.aspx

Tennessee

Tennessee Code
Annotated - Title 50,

Chapter 5 - Child
Labor

Reference:
Tennessee
Department of Labor
and Workforce

Development - Child
Labor

Minors under the
age of 14 are
generally not
permitted to work in
Tennessee, except
for certain jobs such
as delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 9 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://law.justia.com/codes/tennessee/2021/title-50/chapter-5/part-1/
https://law.justia.com/codes/tennessee/2021/title-50/chapter-5/part-1/
https://law.justia.com/codes/tennessee/2021/title-50/chapter-5/part-1/
https://law.justia.com/codes/tennessee/2021/title-50/chapter-5/part-1/
https://www.tn.gov/workforce/employees/labor-laws/labor-laws-redirect/child-labor.html
https://www.tn.gov/workforce/employees/labor-laws/labor-laws-redirect/child-labor.html
https://www.tn.gov/workforce/employees/labor-laws/labor-laws-redirect/child-labor.html
https://www.tn.gov/workforce/employees/labor-laws/labor-laws-redirect/child-labor.html
https://www.tn.gov/workforce/employees/labor-laws/labor-laws-redirect/child-labor.html

Texas

Texas Labor Code -

Chapter 51 -

Employment of
Children

Reference:

Texas Workforce
Commission - Child
Labor Laws

Minors under the
age of 14 are
generally not
permitted to work in
Texas, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 8
hours per day during
non-school weeks
and up to 3 hours
per day on school
days. During non-
school weeks, they
cannot work more
than 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past midnight before
a school day or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://statutes.capitol.texas.gov/Docs/LA/htm/LA.51.htm#:~:text=PURPOSE.,health%2C%20or%20well%2Dbeing.
https://statutes.capitol.texas.gov/Docs/LA/htm/LA.51.htm#:~:text=PURPOSE.,health%2C%20or%20well%2Dbeing.
https://statutes.capitol.texas.gov/Docs/LA/htm/LA.51.htm#:~:text=PURPOSE.,health%2C%20or%20well%2Dbeing.
https://statutes.capitol.texas.gov/Docs/LA/htm/LA.51.htm#:~:text=PURPOSE.,health%2C%20or%20well%2Dbeing.
https://www.twc.texas.gov/jobseekers/texas-child-labor-law
https://www.twc.texas.gov/jobseekers/texas-child-labor-law
https://www.twc.texas.gov/jobseekers/texas-child-labor-law

Utah

Utah Code - Title 34,

Chapter 23 -

Employment of
Minors

Reference:
Utah Labor
Commission —

Employment of
Minors

Minors under the
age of 14 are
generally not
permitted to work in
Utah, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 40
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://le.utah.gov/xcode/Title34/Chapter23/34-23-S202.html#:~:text=%2D23%2D202.-,Employment%20of%20minors%20under%2016%20during,%2D%2D%20Hours%20of%20work%20limited.&text=A%20minor%20under%20the%20age,by%20the%20proper%20school%20authorities.
https://le.utah.gov/xcode/Title34/Chapter23/34-23-S202.html#:~:text=%2D23%2D202.-,Employment%20of%20minors%20under%2016%20during,%2D%2D%20Hours%20of%20work%20limited.&text=A%20minor%20under%20the%20age,by%20the%20proper%20school%20authorities.
https://le.utah.gov/xcode/Title34/Chapter23/34-23-S202.html#:~:text=%2D23%2D202.-,Employment%20of%20minors%20under%2016%20during,%2D%2D%20Hours%20of%20work%20limited.&text=A%20minor%20under%20the%20age,by%20the%20proper%20school%20authorities.
https://le.utah.gov/xcode/Title34/Chapter23/34-23-S202.html#:~:text=%2D23%2D202.-,Employment%20of%20minors%20under%2016%20during,%2D%2D%20Hours%20of%20work%20limited.&text=A%20minor%20under%20the%20age,by%20the%20proper%20school%20authorities.
https://le.utah.gov/xcode/Title34/Chapter23/C34-23_1800010118000101.pdf
https://le.utah.gov/xcode/Title34/Chapter23/C34-23_1800010118000101.pdf
https://le.utah.gov/xcode/Title34/Chapter23/C34-23_1800010118000101.pdf
https://le.utah.gov/xcode/Title34/Chapter23/C34-23_1800010118000101.pdf

Vermont

Vermont Statutes -

Title 21, Chapter 17 -

Employment of
Minors

Minors under the
age of 14 are
generally not
permitted to work in
Vermont, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 9 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://labor.vermont.gov/sites/labor/files/doc_library/WH-30-Information-for-Employer-Child-Labor-Law.pdf
https://labor.vermont.gov/sites/labor/files/doc_library/WH-30-Information-for-Employer-Child-Labor-Law.pdf
https://labor.vermont.gov/sites/labor/files/doc_library/WH-30-Information-for-Employer-Child-Labor-Law.pdf
https://labor.vermont.gov/sites/labor/files/doc_library/WH-30-Information-for-Employer-Child-Labor-Law.pdf

Virginia

Virginia Code - Title
40.1, Chapter 5 -

Employment of
Children

Reference:

Virginia Department
of Labor and Industry
- Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
Virginia, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://law.lis.virginia.gov/vacodefull/title40.1/chapter5/
https://law.lis.virginia.gov/vacodefull/title40.1/chapter5/
https://law.lis.virginia.gov/vacodefull/title40.1/chapter5/
https://law.lis.virginia.gov/vacodefull/title40.1/chapter5/
https://www.doli.virginia.gov/labor-law/youth-employment/
https://www.doli.virginia.gov/labor-law/youth-employment/
https://www.doli.virginia.gov/labor-law/youth-employment/

Washington

Revised Code of
Washington - Title
49, Chapter 12 -

Employment of
Minors

Reference:
Washington State
Department of Labor
& Industries - Youth

Employment

Minors under the
age of 14 are
generally not
permitted to work in
Washington, except
for certain jobs such
as delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 16 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 40
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 6:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://app.leg.wa.gov/rcw/default.aspx?cite=49.12.121
https://app.leg.wa.gov/rcw/default.aspx?cite=49.12.121
https://app.leg.wa.gov/rcw/default.aspx?cite=49.12.121
https://app.leg.wa.gov/rcw/default.aspx?cite=49.12.121
https://app.leg.wa.gov/rcw/default.aspx?cite=49.12.121
https://www.lni.wa.gov/workers-rights/youth-employment/prohibited-duties
https://www.lni.wa.gov/workers-rights/youth-employment/prohibited-duties
https://www.lni.wa.gov/workers-rights/youth-employment/prohibited-duties
https://www.lni.wa.gov/workers-rights/youth-employment/prohibited-duties

West Virginia

West Virginia Code -

Chapter 21, Article 6

- Employment of
Minors

Reference:

West Virginia
Division of Labor -
Youth Employment

Minors under the
age of 14 are
generally not
permitted to work in
West Virginia,
except for certain
jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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http://www.wvlegislature.gov/wvcode/code.cfm?chap=21&art=6
http://www.wvlegislature.gov/wvcode/code.cfm?chap=21&art=6
http://www.wvlegislature.gov/wvcode/code.cfm?chap=21&art=6
http://www.wvlegislature.gov/wvcode/code.cfm?chap=21&art=6
https://labor.wv.gov/Wage-Hour/Child_Labor/Pages/Child-Labor-FAQs.aspx
https://labor.wv.gov/Wage-Hour/Child_Labor/Pages/Child-Labor-FAQs.aspx
https://labor.wv.gov/Wage-Hour/Child_Labor/Pages/Child-Labor-FAQs.aspx

Wisconsin

Wisconsin Statutes -

Chapter 103 -

Employment of
Minors

Reference:
Wisconsin
Department of
Workforce
Development —

Employment of
Minors

Minors under the
age of 12 are
generally not
permitted to work in
Wisconsin, except
for certain jobs such
as delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 12 and 13 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 50
hours per week.
They cannot work
past 10:00 PM on a
school night or
before 7:00 AM on a
school day.

Minors aged 12
through 17 must
obtain a work permit
from their school
before they can
begin working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://docs.legis.wisconsin.gov/statutes/statutes/103
https://docs.legis.wisconsin.gov/statutes/statutes/103
https://docs.legis.wisconsin.gov/statutes/statutes/103
https://docs.legis.wisconsin.gov/statutes/statutes/103
https://dwd.wisconsin.gov/er/laborstandards/workpermit/minoremployment.htm
https://dwd.wisconsin.gov/er/laborstandards/workpermit/minoremployment.htm
https://dwd.wisconsin.gov/er/laborstandards/workpermit/minoremployment.htm
https://dwd.wisconsin.gov/er/laborstandards/workpermit/minoremployment.htm
https://dwd.wisconsin.gov/er/laborstandards/workpermit/minoremployment.htm
https://dwd.wisconsin.gov/er/laborstandards/workpermit/minoremployment.htm

Wyoming

Wyoming Statutes -
Title 27, Chapter 6 -

Employment of
Minors

Reference:
Wyoming
Department of

Workforce Services -

Child Labor

Minors under the
age of 14 are
generally not
permitted to work in
Wyoming, except for
certain jobs such as
delivering
newspapers or
working on a farm
owned or operated
by a parent or
guardian. Minors
aged 14 and 15 may
work outside of
school hours, but
they must have a
work permit and
cannot work in
hazardous
occupations. Minors
aged 16 and 17 do
not need a work
permit, but they also
cannot work in
hazardous
occupations.

Minors aged 14 and
15 may work up to 3
hours per day on
school days and up
to 18 hours per
week. During non-
school weeks, they
cannot work more
than 8 hours per day
or 40 hours per
week. Minors aged
16 and 17 may work
up to 8 hours per
day and up to 48
hours per week.
They cannot work
past 10:30 PM on a
school night or
before 5:00 AM on a
school day.

Minors aged 14 and
15 must obtain a
work permit from
their school before
they can begin
working.

Minors under the
age of 18 are
prohibited from
working in
hazardous
occupations such as
mining, logging, or
operating heavy
machinery.
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https://law.justia.com/codes/wyoming/2022/title-27/chapter-6/
https://law.justia.com/codes/wyoming/2022/title-27/chapter-6/
https://law.justia.com/codes/wyoming/2022/title-27/chapter-6/
https://law.justia.com/codes/wyoming/2022/title-27/chapter-6/
https://dws.wyo.gov/dws-division/labor-standards/
https://dws.wyo.gov/dws-division/labor-standards/
https://dws.wyo.gov/dws-division/labor-standards/
https://dws.wyo.gov/dws-division/labor-standards/

Workers’ Compensation Statutes

State

Alabama

Alabama Workers

Compensation
Laws

Alaska

Alaska Workers

Compensation
Laws

Statute/Law

The Alabama Workers'
Compensation Act (Title
25, Chapter 5, Articles 1 to
11) governs workers'
compensation in the state.
The primary purpose of the
act is to provide medical
and financial benefits to
employees who suffer
work-related injuries or
illnesses.

Workers' compensation in
Alaska is governed by the
Alaska Workers'
Compensation Act (Title
23, Chapter 30) and is
administered by the Alaska
Workers' Compensation
Board. The Act provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or illnesses.

Persons Covered

The Alabama Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with few
exceptions. The Act covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Alaska Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The Act covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

Persons Not Covered

There are certain
categories of employees
who may not be covered by
workers' compensation in
Alabama. These typically
include:

Domestic servants
(household employees)
Farm laborers (employers
with less than five regular
employees or fewer than
10 total employees)
Employees of employers
with a gross annual payroll
of less than $1,000
Certain categories of
volunteer workers
Independent contractors
(though misclassification
can be disputed)

There are certain
categories of employees
who may not be covered by
workers' compensation in
Alaska. These typically
include:

Domestic servants
employed by private
households

Casual employees whose
employment is not in the
usual course of the
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https://labor.alabama.gov/wc/
https://labor.alabama.gov/wc/
https://labor.alabama.gov/wc/
http://labor.alaska.gov/wc/
http://labor.alaska.gov/wc/
http://labor.alaska.gov/wc/

Arizona

Arizona Workers

Compensation
Laws

Arkansas

Arkansas Workers'

Compensation
Commission

Workers' compensation in
Arizona is governed by the
Arizona Workers'
Compensation Act (Arizona
Revised Statutes
Annotated § 23-901 et seq)
and is administered by the
Arizona Industrial
Commission. The Act
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
Arkansas is governed by
the Arkansas Workers'
Compensation Law
(Arkansas Code Annotated
§ 11-9-101 et seq.) and is
administered by the
Arkansas Workers'
Compensation
Commission. The law
provides medical and wage
loss benefits to employees
who suffer work-related

The Arizona Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The Act covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Arkansas Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

employer's business
Certain real estate agents
and brokers working on
commission

Independent contractors
(though misclassification
can be disputed)

There are certain
categories of employees
who may not be covered by
workers' compensation in
Arizona. These typically
include:

Domestic servants
employed by private
households

Casual employees whose
employment is not in the
usual course of the
employer's business
Certain real estate agents
and brokers working on
commission

Independent contractors
(though misclassification
can be disputed)

There are certain
categories of employees
who may not be covered by
workers' compensation in
Arkansas. These typically
include:

Domestic servants
employed by private
households
Independent contractors
(though misclassification
can be disputed)
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https://www.azleg.gov/viewdocument/?docName=https://www.azleg.gov/ars/23/00901.htm
https://www.azleg.gov/viewdocument/?docName=https://www.azleg.gov/ars/23/00901.htm
https://www.azleg.gov/viewdocument/?docName=https://www.azleg.gov/ars/23/00901.htm
http://www.awcc.state.ar.us/
http://www.awcc.state.ar.us/
http://www.awcc.state.ar.us/

California

California Division
of Workers
Compensation

Colorado

Colorado Workers
Compensation 101

injuries or ilinesses.

Workers' compensation in
California is governed by
the California Workers'
Compensation Act
(California Labor Code
Division 3, § 2700 through
Division 4.7, § 6208) and is
administered by the
California Division of
Workers' Compensation.
The Act provides medical
and wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

Workers' compensation in
Colorado is governed by
the Colorado Workers'
Compensation Act
(Colorado Revised Statutes
§ 8-40-101 et seq.) and is
administered by the
Colorado Division of
Workers' Compensation.
The Act provides medical
and wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

The California Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with few
exceptions. The Act covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Colorado Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with few
exceptions. The Act covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

Some agricultural workers
Casual employees whose
employment is not in the
usual course of the
employer's business.

There are certain
categories of employees
who may not be covered by
workers' compensation in
California. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some professional athletes
Certain unpaid volunteers
Some types of domestic
workers

There are certain
categories of employees
who may not be covered by
workers' compensation in
Colorado. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural workers
Certain real estate agents
and brokers working on
commission

Casual employees whose
employment is not in the
usual course of the
employer's business
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Connecticut

Connecticut
Workers'

Compensation
Commission

Delaware

Delaware
Department of
Labor Office of
Workers'
Compensation

Workers' compensation in
Connecticut is governed by
the Connecticut Workers'
Compensation Act
(Connecticut General
Statutes § 31-275 through
§ 31-355b et seq.) and is
administered by the
Connecticut Workers'
Compensation
Commission. The Act
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
Delaware is governed by
the Delaware Workers'
Compensation Act (Title
19, Chapter 23 of the
Delaware Code Annotated
Title 19 § 2301-2397 et
seq.) and is administered
by the Delaware
Department of Labor,
Division of Industrial
Affairs. The Act provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or ilinesses.

The Connecticut Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with few
exceptions. The Act covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Delaware Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with few
exceptions. The Act covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

There are certain
categories of employees
who may not be covered by
workers' compensation in
Connecticut. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Certain types of domestic
servants

Some volunteer workers
Some casual employees

There are certain
categories of employees
who may not be covered by
workers' compensation in
Delaware. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Certain types of agricultural
laborers

Casual employees not in
the regular course of the
employer's business

Some domestic servants
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Florida

Florida Division of
Workers'
Compensation

Georgia

Georgia State
Board of Workers'

Compensation

Workers' compensation in
Florida is governed by the
Florida Workers'
Compensation Law
(Chapter 440 of the Florida
Statutes) and is
administered by the Florida
Division of Workers'
Compensation. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
Georgia is governed by the
Georgia Workers'
Compensation Act (Title
34, Chapter 9 of the
Georgia Code) and is
administered by the State
Board of Workers'
Compensation. The Act
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

The Florida Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Georgia Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The Act covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

There are certain
categories of employees
who may not be covered by
workers' compensation in
Florida. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some types of agricultural
laborers

Certain casual employees
not in the regular course of
the employer's business
Employees of non-
construction contractors
with less than four
employees

There are certain
categories of employees
who may not be covered by
workers' compensation in
Georgia. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Railroad workers (covered
under federal law)
Domestic servants
employed in a private
residence

Farm laborers (with certain
exceptions)

Certain real estate agents
working on commission
Employees of businesses
with fewer than three
employees (including the
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Hawaii

Hawaii Disability
Compensation
Division

Idaho

Idaho Industrial
Commission

Workers' compensation in
Hawaii is governed by the
Hawaii Workers'
Compensation Law
(Chapter 386 of the Hawaii
Revised Statutes) and is
administered by the Hawaii
Department of Labor and
Industrial Relations. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

Workers' compensation in
Idaho is governed by the
Idaho Workers'
Compensation Law (Title
72, Chapter 1 of the Idaho
Code) and is administered
by the Idaho Industrial
Commission. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

The Hawaii Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Idaho Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with some
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

employer)

There are certain
categories of employees
who may not be covered by
workers' compensation in
Hawaii. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Casual employees not
engaged in the employer's
regular trade, business, or
occupation

Certain domestic servants
employed in a private
residence

Certain agricultural
laborers

Employees of maritime or
interstate carriers covered
by federal law

There are certain
categories of employees
who may not be covered by
workers' compensation in
Idaho. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Some domestic servants
Certain casual employees
not in the regular course of
the employer's business
Volunteers

Most elected officials
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lllinois

Illinois Workers'

Compensation
Commission

Indiana

Workers'

Compensation
Board of Indiana

Workers' compensation in
lllinois is governed by the
lllinois Workers'
Compensation Act (820
ILCS 305) and is
administered by the lllinois
Workers' Compensation
Commission. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
Indiana is governed by the
Indiana Worker's
Compensation Act (Title
22, Article 3 of the Indiana
Code - Ind. Code § 22-3-1-
letseq.) andis
administered by the
Indiana Worker's
Compensation Board. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

The lllinois Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Indiana Worker's
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

There are certain
categories of employees
who may not be covered by
workers' compensation in
Illinois. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Certain categories of
agricultural laborers
Some types of domestic
employees

Certain religious,
charitable, or nonprofit
organizations' employees
Employees covered by
other state or federal laws

There are certain
categories of employees
who may not be covered by
workers' compensation in
Indiana. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Some domestic servants
Casual employees not
engaged in the regular
course of the employer's
business

Certain real estate
salespersons and brokers
working on commission
Certain volunteers

Some sports officials and
athletes
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lowa

lowa Division of
Workers'
Compensation

Kansas

Kansas Workers

Compensation
Division

Workers' compensation in
lowa is governed by the
lowa Workers'
Compensation Law
(Chapter 85 of the lowa
Code) and is administered
by the lowa Division of
Workers' Compensation.
The law provides medical
and wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

Workers' compensation in
Kansas is governed by the
Kansas Workers'
Compensation Act
(Chapter 44, Article 5 of the
Kansas Statutes Annotated
§ 44-501 et seq.) and is
administered by the
Kansas Department of
Labor. The law provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or ilinesses.

The lowa Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Kansas Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

There are certain
categories of employees
who may not be covered by
workers' compensation in
lowa. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Some domestic servants
Casual employees not
engaged in the employer's
trade, business, or
occupation

Certain volunteers
Employees of certain
religious, charitable, or
nonprofit organizations

There are certain
categories of employees
who may not be covered by
workers' compensation in
Kansas. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Casual employees not
engaged in the regular
course of the employer's
trade, business, or
profession

Certain agricultural
laborers

Some domestic servants
Certain real estate
salespersons and brokers
working on commission
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Kentucky

Kentucky Workers
Compensation
Funding
Commission

Louisiana

Louisiana
Workforce
Commission
Workers
Compensation

Workers' compensation in
Kentucky is governed by
the Kentucky Workers'
Compensation Act
(Chapter 342 of the
Kentucky Revised Statutes
§ 342.0011 et seq. and
Chapter 803 Kentucky
Administrative Regulations
§ 25:009 et seq.) and is
administered by the
Kentucky Department of
Workers' Claims. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
Louisiana is governed by
the Louisiana Workers'
Compensation Act (Title
23, Chapter 10 of the
Louisiana Revised Statutes
Annotated § 23:1021 et
seq. and Louisiana
Revised Statutes
Annotated § 33:2581) and
is administered by the
Louisiana Workforce
Commission, Office of
Workers' Compensation.
The law provides medical
and wage loss benefits to

The Kentucky Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Louisiana Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

Volunteers, except for
certain emergency
responders

There are certain
categories of employees
who may not be covered by
workers' compensation in
Kentucky. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Casual employees not
engaged in the employer's
trade, business, or
occupation

Domestic servants in a
private home

Certain agricultural
laborers

Some employees of
religious, charitable, or
nonprofit organizations

There are certain
categories of employees
who may not be covered by
workers' compensation in
Louisiana. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some domestic servants
Certain agricultural
laborers

Certain real estate
salespersons and brokers
working on commission
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Maine

Workers'

Compensation
Board

Maryland

Maryland Workers'

Compensation
Commission

employees who suffer
work-related injuries or
illnesses.

Workers' compensation in
Maine is governed by the
Maine Workers'
Compensation Act (Title
39-A of the Maine Revised
Statutes Annotated, title
39-A, or 39-AM.R.SA. §
101 et seq.) and is
administered by the Maine
Workers' Compensation
Board. The law provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or illnesses.

Workers' compensation in
Maryland is governed by
the Maryland Workers'
Compensation Act (Labor
and Employment Article,
Title 9 of the Annotated
Code of Maryland-
Maryland Code Ann., Lab
& Empl. § 9-101 et seq.
and Code of Maryland
Regulations Title 14, §
09.01.01 et seq.) and is
administered by the
Maryland Workers'
Compensation
Commission. The law

The Maine Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal workers

The Maryland Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

Certain volunteers

There are certain
categories of employees
who may not be covered by
workers' compensation in
Maine. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Sole proprietors and
partners of a business
Certain real estate agents
and brokers

Casual employees not
engaged in the employer's
trade, business, or
occupation

Volunteers, except for
certain emergency
responders and firefighters

There are certain
categories of employees
who may not be covered by
workers' compensation in
Maryland. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Casual employees not
engaged in the employer's
trade, business, or
occupation

Certain agricultural
laborers
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Massachusetts

Massachusetts

Department of
Industrial Accidents

Michigan

Michigan Workers'
Disability
Compensation
Agency

provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
Massachusetts is governed
by the Massachusetts
Workers' Compensation
Act (Chapter 152 of the
Massachusetts General
Laws) and is administered
by the Massachusetts
Department of Industrial
Accidents. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses

Workers' compensation in
Michigan is governed by
the Michigan Workers'
Disability Compensation
Act (Chapter 418 of the
Michigan Compiled Laws)
and is administered by the
Michigan Workers'
Compensation Agency.
The law provides medical
and wage loss benefits to
employees who suffer
work-related injuries or
illnesses

The Massachusetts
Workers' Compensation
Act generally applies to
most employers and
employees in the state.
This includes both private
and public employers, with
a few exceptions. The law
covers most types of
employees, including full-
time, part-time, and
seasonal workers.

The Michigan Workers'
Disability Compensation
Act generally applies to
most employers and
employees in the state.
This includes both private
and public employers, with
a few exceptions. The law
covers most types of
employees, including full-
time, part-time, and
seasonal workers.

Some domestic servants
Employees covered by
federal workers'
compensation laws

There are certain
categories of employees
who may not be covered by
workers' compensation in
Massachusetts. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Certain casual employees
not engaged in the
employer's trade, business,
or profession

Some domestic servants
Some agricultural laborers
Certain real estate
salespersons and brokers
working on commission
Certain volunteers

There are certain
categories of employees
who may not be covered by
workers' compensation in
Michigan. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Casual employees not
engaged in the employer's
trade, business, or
profession

Some domestic servants
Some agricultural laborers
Certain real estate
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Minnesota

Minnesota Workers

Compensation
Division

Mississippi

Mississippi
Workers’
Compensation

Workers' compensation in
Minnesota is governed by
the Minnesota Workers'
Compensation Act
(Chapter 176 of the
Minnesota Statutes) and is
administered by the
Minnesota Department of
Labor and Industry. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

Workers' compensation in
Mississippi is governed by
the Mississippi Workers'
Compensation Law (Title
71, Chapter 3 of the
Mississippi Code) and is
administered by the
Mississippi Workers'
Compensation
Commission. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

The Minnesota Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Mississippi Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

salespersons and brokers
working on commission
Some employees of
religious, charitable, or
nonprofit organizations

There are certain
categories of employees
who may not be covered by
workers' compensation in
Minnesota. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Certain casual employees
not engaged in the
employer's trade, business,
or occupation

Certain domestic servants
Certain employees covered
by federal workers'
compensation laws

There are certain
categories of employees
who may not be covered by
workers' compensation in
Mississippi. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Some domestic servants
Certain real estate agents
and brokers

Certain casual employees
not engaged in the trade,
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Missouri

Missouri Division of
Workers'

Compensation

Montana

Montana

Employment
Standards Division

Workers' compensation in
Missouri is governed by the
Missouri Workers'
Compensation Law
(Chapter 287 of the
Missouri Revised Statutes
§ 287.010-975 et seq.) and
is administered by the
Missouri Division of
Workers' Compensation.
The law provides medical
and wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

Workers' compensation in
Montana is governed by
the Montana Workers'
Compensation Act (Title
39, Chapter 71 of the
Montana Code Annotated)
and is administered by the
Montana Department of
Labor and Industry. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or
illnesses

The Missouri Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal workers

The Montana Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

business, or occupation of
the employer

There are certain
categories of employees
who may not be covered by
workers' compensation in
Missouri. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Casual employees not
engaged in the employer's
trade, business, or
occupation

Some domestic servants
Certain agricultural
laborers

Certain real estate
salespersons and brokers
working on commission
Certain volunteers

There are certain
categories of employees
who may not be covered by
workers' compensation in
Montana. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Casual employees not
engaged in the employer's
trade, business, or
occupation

Some domestic servants
Some agricultural laborers
Certain real estate
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Nebraska

Nebraska Workers

Compensation

Nevada

Nevada Workers'
Compensation Act

Workers' compensation in
Nebraska is governed by
the Nebraska Workers'
Compensation Act
(Chapter 48, Articles 101 to
146 of the Nebraska
Revised Statutes) and is
administered by the
Nebraska Workers'
Compensation Court. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

Workers' compensation in
Nevada is governed by the
Nevada Workers'
Compensation Act
(Chapter 616A to 617 of
the Nevada Revised
Statutes) and is
administered by the
Nevada Division of
Industrial Relations. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

The Nebraska Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Nevada Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

salespersons and brokers
Certain volunteers

There are certain
categories of employees
who may not be covered by
workers' compensation in
Nebraska. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Certain agricultural or
horticultural laborers
Some domestic servants
Casual employees not
engaged in the usual trade,
business, or occupation of
the employer

Certain elected officials
and their appointees
Certain real estate
salespersons and brokers
working on commission

There are certain
categories of employees
who may not be covered by
workers' compensation in
Nevada. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Certain domestic servants
Certain casual employees
not engaged in the usual
trade, business, or
occupation of the employer
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New
Hampshire

New Hampshire
Workers

Compensation
Division

New Jersey

New Jersey
Division of Workers

Compensation

Workers' compensation in
New Hampshire is
governed by the New
Hampshire Workers'
Compensation Law (RSA
281-A) and is administered
by the New Hampshire
Department of Labor. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

Workers' compensation in
New Jersey is governed by
the New Jersey Workers'
Compensation Law (Title
34, Chapter 15 of the New
Jersey Statutes Annotated
§ 34:15-1 et seq.) and is
administered by the New
Jersey Department of
Labor and Workforce
Development. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or ilinesses.

The New Hampshire
Workers' Compensation
Law generally applies to
most employers and
employees in the state.
This includes both private
and public employers, with
a few exceptions. The law
covers most types of
employees, including full-
time, part-time, and
seasonal workers.

The New Jersey Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

Some real estate
salespersons and brokers

There are certain
categories of employees
who may not be covered by
workers' compensation in
New Hampshire. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Certain domestic servants
Certain casual employees
not engaged in the usual
trade, business, or
occupation of the employer
Certain real estate
salespersons and brokers

There are certain
categories of employees
who may not be covered by
workers' compensation in
New Jersey. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Certain volunteers

Some domestic servants
Some agricultural laborers
Certain real estate
salespersons and brokers
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New Mexico

New Mexico
Workers'
Compensation

New York

New York State
Workers'

Compensation
Board

North Carolina

North Carolina
Workers'

Workers' compensation in
New Mexico is governed by
the New Mexico Workers'
Compensation Act
(Chapter 52, Article 1 to 11
of the New Mexico Statutes
Annotated § 52-1-1 et seq.)
and is administered by the
New Mexico Workers'
Compensation
Administration. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
New York is governed by
the New York Workers'
Compensation Law (Article
2, Sections 10 to 31 of the
New York Consolidated
Laws) and is administered
by the New York State
Workers' Compensation
Board. The law provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or illnesses.

Workers' compensation in
North Carolina is governed
by the North Carolina
Workers' Compensation

The New Mexico Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The New York Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The North Carolina
Workers' Compensation
Act generally applies to
most employers and

There are certain
categories of employees
who may not be covered by
workers' compensation in
New Mexico. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Certain volunteers

Some domestic servants
Certain casual employees
not engaged in the usual
trade, business, or
occupation of the employer
Certain farm and ranch
laborers

There are certain
categories of employees
who may not be covered by
workers' compensation in
New York. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Certain domestic servants
Some casual employees
not engaged in the regular
trade, business, or
occupation of the employer
Certain real estate
salespersons and brokers

There are certain
categories of employees
who may not be covered by
workers' compensation in
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https://workerscomp.nm.gov/
https://workerscomp.nm.gov/
https://workerscomp.nm.gov/
https://www.wcb.ny.gov/
https://www.wcb.ny.gov/
https://www.wcb.ny.gov/
https://www.wcb.ny.gov/
https://www.ic.nc.gov/claimants.html
https://www.ic.nc.gov/claimants.html

Compensation

North Dakota

North Dakota
Workers'

Compensation Act

Act (Chapter 97 of the
North Carolina General
Statutes) and is
administered by the North
Carolina Industrial
Commission. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
North Dakota is governed
by the North Dakota
Workers' Compensation
Act (Chapter 65 of the
North Dakota Century
Code - Chapters 65-01
through 65-10) and is
administered by Workforce
Safety & Insurance (WSI).
The law provides medical
and wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

employees in the state.
This includes both private
and public employers, with
a few exceptions. The law
covers most types of
employees, including full-
time, part-time, and
seasonal workers.

The North Dakota Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

North Carolina. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Certain domestic servants
Certain casual employees
not engaged in the usual
trade, business, or
occupation of the employer
Certain real estate
salespersons and brokers

There are certain
categories of employees
who may not be covered by
workers' compensation in
North Dakota. These
typically include:
Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Certain domestic servants
Casual employees not
engaged in the employer's
trade, business, or
profession

Certain real estate
salespersons and brokers
Certain individuals
providing services in
exchange for vocational
rehabilitation or public
assistance benefits
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https://www.ic.nc.gov/claimants.html
https://www.ndlegis.gov/cencode/t65.html
https://www.ndlegis.gov/cencode/t65.html
https://www.ndlegis.gov/cencode/t65.html

Ohio

Ohio Bureau of
Workers'
Compensation

Oklahoma

Oklahoma Workers'

Compensation
Commission

Workers' compensation in
Ohio is governed by the
Ohio Workers'
Compensation Act
(Chapter 4123 of the Ohio
Revised Code § 4123 et
seq.) and is administered
by the Ohio Bureau of
Workers' Compensation
(BWC). The law provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or ilinesses.

Workers' compensation in
Oklahoma is governed by
the Oklahoma Workers'
Compensation Act
(Oklahoma Statutes Title
85 § 301-413 et seq.) and
is administered by the
Oklahoma Workers'
Compensation
Commission. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

The Ohio Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Oklahoma Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

There are certain
categories of employees
who may not be covered by
workers' compensation in
Ohio. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Certain agricultural
laborers

Some domestic servants
Casual employees not
engaged in the employer's
trade, business, or
profession

Certain real estate
salespersons and brokers
Certain elected officials,
volunteers, and employees
of certain religious,
charitable, or educational
organizations

There are certain
categories of employees
who may not be covered by
workers' compensation in
Oklahoma. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Casual employees not
engaged in the usual trade,
business, or occupation of
the employer

Some domestic servants
Certain real estate
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https://info.bwc.ohio.gov/for-workers/workers-compensation-overview/understanding-workers-compensation
https://info.bwc.ohio.gov/for-workers/workers-compensation-overview/understanding-workers-compensation
https://info.bwc.ohio.gov/for-workers/workers-compensation-overview/understanding-workers-compensation
https://www.ok.gov/wcc/
https://www.ok.gov/wcc/
https://www.ok.gov/wcc/

Oregon

Oregon Workers'

Compensation
Division:

Pennsylvania

Pennsylvania
Workers'

Compensation Act

Workers' compensation in
Oregon is governed by the
Oregon Workers'
Compensation Law
(Oregon Revised Statutes
§ 656.001) and is
administered by the
Oregon Workers'
Compensation Division.
The law provides medical
and wage loss benefits to
employees who suffer
work-related injuries or
illnesses

Workers' compensation in
Pennsylvania is governed
by the Pennsylvania
Workers' Compensation
Act (Title 77, Chapter 1 of
the Pennsylvania
Consolidated Statutes -
Workers' Compensation
Act of June 24, 1996, P.L.
350, No. 57) and is
administered by the
Pennsylvania Department
of Labor and Industry. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or

The Oregon Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Pennsylvania Workers
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

salespersons and brokers
Certain employees of
employers with a gross
annual payroll of less than
$10,000

There are certain
categories of employees
who may not be covered by
workers' compensation in
Oregon. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Casual employees not
engaged in the regular
trade, business, or
occupation of the employer
Certain real estate
salespersons and brokers
Certain domestic servants

There are certain
categories of employees
who may not be covered by
workers' compensation in
Pennsylvania. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Casual employees not
engaged in the employer's
usual trade, business, or
occupation

Certain domestic servants
Certain real estate

69


https://wcd.oregon.gov/Pages/index.aspx
https://wcd.oregon.gov/Pages/index.aspx
https://wcd.oregon.gov/Pages/index.aspx
https://www.dli.pa.gov/Individuals/Workers-Compensation/publications/Pages/WC%20Act/WC-Act-Landing-Page.aspx
https://www.dli.pa.gov/Individuals/Workers-Compensation/publications/Pages/WC%20Act/WC-Act-Landing-Page.aspx
https://www.dli.pa.gov/Individuals/Workers-Compensation/publications/Pages/WC%20Act/WC-Act-Landing-Page.aspx

Rhode Island

Rhode Island
Workers'

Compensation
Laws

South
Carolina

South Carolina
Workers'

Compensation
Commission

illnesses.

Workers' compensation in
Rhode Island is governed
by the Rhode Island
Workers' Compensation
Act (Title 28, Chapter 29 of
the Rhode Island General
Laws) and is administered
by the Rhode Island
Department of Labor and
Training. The law provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or ilinesses.

Workers' compensation in
South Carolina is governed
by the South Carolina
Workers' Compensation
Act (Title 42, Chapter 9 of
the South Carolina Code of
Laws) and is administered
by the South Carolina
Workers' Compensation
Commission. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

The Rhode Island Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The South Carolina
Workers' Compensation
Act generally applies to
most employers and
employees in the state.
This includes both private
and public employers, with
a few exceptions. The law
covers most types of
employees, including full-
time, part-time, and
seasonal workers.

salespersons and brokers
Certain employees covered
under other specific laws
(such as railroad workers
and federal employees)

There are certain
categories of employees
who may not be covered by
workers' compensation in
Rhode Island. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Some domestic servants
Casual employees not
engaged in the employer's
trade, business, or
profession

Some agricultural laborers
Certain real estate
salespersons and brokers

There are certain
categories of employees
who may not be covered by
workers' compensation in
South Carolina. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Casual employees not
engaged in the trade,
business, or occupation of
the employer

Certain real estate
salespersons and brokers

70


https://dlt.ri.gov/workers-compensation/laws-rules-regulations
https://dlt.ri.gov/workers-compensation/laws-rules-regulations
https://dlt.ri.gov/workers-compensation/laws-rules-regulations
https://dlt.ri.gov/workers-compensation/laws-rules-regulations
https://wcc.sc.gov/employer-faqs
https://wcc.sc.gov/employer-faqs
https://wcc.sc.gov/employer-faqs
https://wcc.sc.gov/employer-faqs

South Dakota

South Dakota
Workers

Compensation
Laws

Tennessee

Tennessee Bureau

of Workers'
Compensation

Workers' compensation in
South Dakota is governed
by the South Dakota
Workers' Compensation
Law (Title 62, Chapter 7 of
the South Dakota Codified
Laws) and is administered
by the South Dakota
Department of Labor and
Regulation. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
Tennessee is governed by
the Tennessee Workers'
Compensation Act (Title
50, Chapter 6 of the
Tennessee Code
Annotated) and is
administered by the
Tennessee Bureau of
Workers' Compensation.
The law provides medical
and wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

The South Dakota Workers'
Compensation Law
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Tennessee Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

Some employees of certain
religious, charitable, or
educational organizations

There are certain
categories of employees
who may not be covered by
workers' compensation in
South Dakota. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Casual employees not
engaged in the trade,
business, or occupation of
the employer

Certain real estate
salespersons and brokers
Some domestic servants

There are certain
categories of employees
who may not be covered by
workers' compensation in
Tennessee. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Casual employees not
engaged in the employer's
trade, business, or
profession

Certain real estate
salespersons and brokers
Some employees of certain
religious, charitable, or
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https://dlr.sd.gov/workers_compensation/default.aspx
https://dlr.sd.gov/workers_compensation/default.aspx
https://dlr.sd.gov/workers_compensation/default.aspx
https://dlr.sd.gov/workers_compensation/default.aspx
https://www.tn.gov/workforce/divisions/workerscompensation.html#:~:text=Call%20BWC%20at%20800%2D332%2D2667
https://www.tn.gov/workforce/divisions/workerscompensation.html#:~:text=Call%20BWC%20at%20800%2D332%2D2667
https://www.tn.gov/workforce/divisions/workerscompensation.html#:~:text=Call%20BWC%20at%20800%2D332%2D2667

Texas

Texas Division of
Workers'

Compensation

Utah

Utah Labor
Commission

Workers' compensation in
Texas is governed by the
Texas Workers'
Compensation Act (Title 5,
Subtitle A of the Texas
Labor Code) and is
administered by the Texas
Department of Insurance,
Division of Workers'
Compensation. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
Utah is governed by the
Utah Workers'
Compensation Act (Title
34A, Chapter 2 of the Utah
Code Annotated § 34A-2-
101 et seq.) and is
administered by the Utah
Labor Commission. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

The Texas Workers'
Compensation Act
generally applies to most
private employers in the
state. Public employers,
such as governmental
entities, have the option to
subscribe to workers'
compensation or provide
alternative coverage. The
law covers most types of
employees, including full-
time, part-time, and
seasonal workers.

The Utah Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

educational organizations

There are certain
categories of employees
who may not be covered by
workers' compensation in
Texas. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some domestic servants
Certain agricultural
laborers

Certain real estate
salespersons and brokers
Some casual employees
not engaged in the usual
course of the trade,
business, or occupation of
the employer

There are certain
categories of employees
who may not be covered by
workers' compensation in
Utah. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Casual employees not
engaged in the trade,
business, or occupation of
the employer

Certain domestic servants
Some real estate
salespersons and brokers
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https://www.tdi.texas.gov/wc/index.html
https://www.tdi.texas.gov/wc/index.html
https://www.tdi.texas.gov/wc/index.html
https://laborcommission.utah.gov/divisions/industrial-accidents/
https://laborcommission.utah.gov/divisions/industrial-accidents/

Vermont

Vermont Workers
Compensation

Virginia

Virginia Workers'
Compensation
Commission

Workers' compensation in
Vermont is governed by the
Vermont Workers'
Compensation Act (Title
21, Chapter 9 of the
Vermont Statutes
Annotated) and is
administered by the
Vermont Department of
Labor. The law provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or ilinesses.

Workers' compensation in
Virginia is governed by the
Virginia Workers'
Compensation Act (Title
65.2 of the Code of
Virginia) and is
administered by the
Virginia Workers'
Compensation
Commission. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

The Vermont Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Virginia Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

There are certain
categories of employees
who may not be covered by
workers' compensation in
Vermont. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Certain casual employees
not engaged in the
employer's trade, business,
or occupation

Some agricultural laborers
Certain domestic servants
Certain real estate
salespersons and brokers

There are certain
categories of employees
who may not be covered by
workers' compensation in
Virginia. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Certain casual employees
not engaged in the work of
the employer

Certain agricultural
laborers

Domestic servants
employed by employers
with fewer than three
regular employees
Certain real estate
salespersons and brokers
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https://labor.vermont.gov/workers-compensation
https://labor.vermont.gov/workers-compensation
https://workcomp.virginia.gov/
https://workcomp.virginia.gov/
https://workcomp.virginia.gov/

Washington

Washington
Workers

Compensation

West Virginia

West Virginia
Offices of the
Insurance
Commissioner

Workers' compensation in
Washington is governed by
the Washington Workers'
Compensation Act (Title 51
of the Revised Code of
Washington § 51.04.010-
51.98.080 et seq.) and is
administered by the
Washington State
Department of Labor and
Industries. The law
provides medical and wage
loss benefits to employees
who suffer work-related
injuries or illnesses.

Workers' compensation in
West Virginia is governed
by the West Virginia
Workers' Compensation
Act (Chapter 23, Title 23 of
the West Virginia Code)
and is administered by the
West Virginia Offices of the
Insurance Commissioner
and the Workers'
Compensation Board of
Review. The law provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or ilinesses.

The Washington Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The West Virginia Workers'
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal workers

There are certain
categories of employees
who may not be covered by
workers' compensation in
Washington. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Certain casual employees
not engaged in the trade,
business, or occupation of
the employer

Certain household workers
Certain real estate
salespersons and brokers
Some farm and agricultural
laborers

There are certain
categories of employees
who may not be covered by
workers' compensation in
West Virginia. These
typically include:

Independent contractors
(though misclassification
can be disputed)

Some casual employees
not engaged in the work of
the employer

Certain agricultural
laborers

Certain domestic servants
Some employees of
nonprofit organizations and
religious institutions
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https://lni.wa.gov/patient-care/workshops-training/attending-provider-resource-center/workers-comp-fundamentals
https://lni.wa.gov/patient-care/workshops-training/attending-provider-resource-center/workers-comp-fundamentals
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Wisconsin

Wisconsin Worker's

Compensation
Division

Wyoming

Wyoming Workers
Compensation

Workers' compensation in
Wisconsin is governed by
the Wisconsin Worker's
Compensation Act
(Chapter 102 of the
Wisconsin Statutes §
102.01-.89 et seq.) and is
administered by the
Wisconsin Department of
Workforce Development,
Worker's Compensation
Division. The law provides
medical and wage loss
benefits to employees who
suffer work-related injuries
or ilinesses.

Workers' compensation in
Wyoming is governed by
the Wyoming Worker's
Compensation Act (Title
27, Chapter 14 of the
Wyoming Statutes) and is
administered by the
Wyoming Department of
Workforce Services. The
law provides medical and
wage loss benefits to
employees who suffer
work-related injuries or
illnesses.

The Wisconsin Worker's
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

The Wyoming Worker's
Compensation Act
generally applies to most
employers and employees
in the state. This includes
both private and public
employers, with a few
exceptions. The law covers
most types of employees,
including full-time, part-
time, and seasonal
workers.

There are certain
categories of employees
who may not be covered by
workers' compensation in
Wisconsin. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Some agricultural laborers
Certain casual employees
not engaged in the trade,
business, or occupation of
the employer

Certain domestic servants
Some elected or appointed
officials

There are certain
categories of employees
who may not be covered by
workers' compensation in
Wyoming. These typically
include:

Independent contractors
(though misclassification
can be disputed)

Certain casual employees
not engaged in the trade,
business, or occupation of
the employer

Certain agricultural
laborers

Certain domestic servants
Some employees of
religious, charitable, or
educational institutions
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https://dwd.wisconsin.gov/dwd/publications/wc/wkc-7580.htm
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